
INTRODUCTION

The automotive industry continues to be a significant 

part of the South African manufacturing landscape, 

however, a number of issues act as barriers to entry for 

women entering into and staying in the industry. 

With an industry vision of becoming a globally 

competitive and transformed sector, focusing on factors 

contributing to an inclusive industry must be prioritised 

to fully realise the vision. High Gear was designed 

explicitly with gender equality and social inclusion 

(GESI) considerations. 

From a survey conducted by NAACAM, below are some 

barrier to women joining the automotive industry:

Lack of flexible 
schedule

Unappealing

environment

Lack of work/

life balance

Perceived 

calibre of people

Few advancement 

opportunities

The dedicated attention on skills development and training with a focus on GESI considerations can contribute to 

transforming the sector, creating a more diverse and inclusive industry. Here are some quick wins to drive diversity and a more 

inclusive workforce within Engineering and STEM fields:

Create awareness of GESI 

approach and principles;

Position GESI considerations 

in training plans and
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Women represent 41% of technical trade graduates, but are 

only 28% of apprentices and 25% of artisans. Importantly, 

women are under-represented across all occupational 

categories except “clerical support workers”.
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Career path planning and exposure,

This disproportionate nature of the representation 
indicates that more investment is required to change 

the landscape through inclusion relating to:

GESI-focused leadership development, 

succession planning and

Technical skills  development.

Quick 
Wins

To learn more information about Gender Equity & Social Inclusion 
and the High Gear’s SETA Grants Advisory Service, download the 
High Gear SETA Best Practice Guide. We can help you!

Conduct GESI education 

and training for HR and 

Training employees;

Drive collaboration in training 

design and implementation


